
[image: image2.emf] 
    Colo Vale Public School DISCIPLINE pOLICY
                                          “Efforts Rewarded”
INTRODUCTION

Our public schools play a vital role in our society by contributing towards:      

a. building community;
b. promoting individual success;
c. developing responsible citizens of the future;
d. laying the foundations for a harmonious, democratic and prosperous nation.
At Colo Vale Public School, our Discipline Policy is based on the following principles

a. The centrality of building community ~ the relationships between members of the school community should be positive and collaborative. The school community comprises executives, teachers, administration staff, teachers’ aides, students, parents & community members. 

b. The necessity of building and maintaining a climate of respect – all members of the school community have the right to be respected at all times.
c. The expectation of accountability for both teaching and learning.
d. The importance of establishing fair and reasonable rules with strategies and practices in place to manage inappropriate behaviour.
e. The importance of establishing strategies and practices to recognise and reinforce student achievement and to promote appropriate positive behaviour.
purpose

The purpose of the Discipline Policy is to

a. Establish a climate in which appropriate behaviour is the norm.
b. Ensure the establishment and maintenance of a safe, caring, positive and well-managed school environment.
c. Establish and promote a climate of mutual respect.
d. Establish and maintain effective discipline allowing teaching and learning programs to be successfully implemented with engaged students achieving optimal outcomes to learn and let others learn.
e. Ensure that no student is to be discriminated against, on any grounds as required by legislation.
f. Establish and maintain effective strategies and practices to reinforce appropriate positive behaviour.
g. Establish and maintain effective practices and strategies to manage inappropriate behaviour.
h. Develop self discipline skills enabling students to make positive and appropriate behaviour choices.
i. To foster skills, attitudes and values enabling responsible citizenship and responsible decision making.
* NSW DET refers to the New South Wales Department of Education and Training

THE CORE VALUES

The core values are:
Integrity: Being consistently honest and trustworthy.
Excellence: Striving for the highest personal achievement in all aspects of schooling and individual and community action, work and life-long learning.
Respect: Having regard for yourself and others, lawful and just authority and diversity within Australian society and accepting the right of others to hold different or opposing views.
Responsibility Being accountable for your individual and community’s actions towards yourself, others and the environment.
Cooperation: Working together to achieve common goals, providing support to others, and engaging in peaceful resolution of conflict.
Participation: Being a proactive and productive individual and group member, having prided in and contributing to the social and economic wealth of the community and the nation. 
Care: Concern for the wellbeing of yourself and others, demonstrating empathy and acting with compassion

Fairness: Being committed to the principles of social justice and opposing prejudice, dishonesty and injustice.
Democracy: Accepting and promoting the rights, freedoms and responsibilities of being and Australian citizen.
The School Discipline Policy is part of the school’s overall Student Welfare Policy and should be implemented in conjunction with:

a. Student Discipline Policy in Government Schools (2006)
b. Mentoring Students Policy (NSW DET 2006)
c. The Anti-Bullying Plan (Colo Vale Public School 2005, and reviewed 2006)

d. Suspension & Expulsion of Students (NSW DET 2007)

e. Student Welfare Policy (NSW DET 1996)

f. Student Discipline in Government Schools (NSW DET 2006)

g. Core Rules for Students in NSW Government Schools (NSW DET 2006)

h. School Uniform Policy (NSW DET 2004)

i. School Attendance Policy (NSW DET 2005)

j. Occupational Health and Safety Policy (NSW DET 2006)

k. Anti-Racism Policy (NSW DET 2005)

l. Guidelines for Managing Drug Related Incidents in Schools (NSW DET 2000)

m. Code of Conduct included in the School Student Behaviour on Buses Policy (NSW Ministry of Transport July 2006)

n. Policy for Protecting Children & Young People (NSW DET 2001)

o. Emergency Evacuation Plan (Colo Vale Public School 2008: Annual review)
p. Occupational Health and Safety Assessment Procedure
q. Incident Reporting Policy and Procedures (NSW DET 2007)
CONTEXT OF THE SCHOOL DISCIPLINE CODE:  The School Core Rules and the Values, Rules & Responsibilities Code will apply in five general settings. These are:
a. In the classroom.
b. In the playground.
c. At school activities off site including, excursions, sporting events and special events.
d. At school activities out of regular school hours both on site and off site.
e. Whilst travelling to or from school including walking, riding bicycles and travelling on buses or other public transport.
“The School Discipline Policy may apply outside of school hours and off school premises where there is a clear and close connection between the school and the conduct of students.” (Student Discipline in Government Schools 2006).

THE CORE RULES
All students in NSW Public Schools are expected to:

a. Attend every school day, unless they are legally excused, and be on time and prepared to learn.

b. Maintain a neat appearance and, including adhering to the requirements of the school’s uniform or dress code policy.
c. Behave safely, considerately and responsibly, including when travelling to and from school.

d. Show respect at all times for teachers, other school staff and helpers, including following class rules, speaking courteously and cooperating with instructions and learning activities.

e. Treat one another with dignity and respect.

f. Care for property belonging to themselves, the school and others.

Behaviour that infringes on the safety of others, such as harassment, bullying, illegal and anti-social behaviour of any kind, will not be tolerated.

These core rules are integrated into a chart combining the responsibilities of students, parents and staff.

AT Colo Vale Public  SCHOOL WE follow a philosophy of respect

Respect Yourself

We do this by ensuring we take responsibility for our learning and behaviour.

Respect Others

We do this by working with others in a positive way.

Respect the Environment

We do this by taking care of our school and its facilities.

     STRATEGIES TO PROMOTE GOOD DISCIPLINE & EFFECTIVE LEARNING

There are many other strategies and structures used and/or considered in promoting good discipline and effective learning. 
They are outlined as follow:
1. Appropriate levels of supervision- Supervision levels depend on the context, age of students and tasks. For example, some health and sporting activities require very specific supervision ratios. See Sport Guidelines.
a. Students understand the standards required for the quality of their work.

b. Students are engaged with classroom activities.

c. High expectations of all students are communicated.

d. A strong positive support for learning and mutual respect among teachers and students and others assisting students’ learning. 

e. The classroom is free of negative personal comment or put-downs.

f. Students demonstrate autonomy and initiative so that minimal attention to the disciplining and regulation of student behaviour is required.

g. Students exercise some direction over the selection of activities related to their learning and the means and manner by which these activities will be done.

h. Students are taught what is expected and, agree to classroom values and rules.
2. Effective learning programs- Lessons are conducted in a stimulating learning climate based on the school syllabus designed to meet student needs.
3. Routines- these are expected procedures & conduct which help to make school activities efficient and orderly thereby protecting the rights of students and teachers.
4. Teachers responding to students concerns- Teachers must always respond appropriately to student concerns, requests for help or reports of behaviour which infringes upon the School Core Rules.
5. Teachers as Positive Role Models- Teachers are expected to strive to be role models demonstrating responsible, caring and consistent behaviour for students.
6. Parent Involvement & Communication- parents have an important role to play in assisting with learning and promoting acceptable behaviour in their children. 
        Parents are expected to:
a. Accept joint responsibility, with the school, for the education of their children. 

b. Develop in students, positive attitudes to school, learning and other individuals. 

c. Look after the physical, social and emotional needs of their children, so that they are ready and able to learn to the best of their ability when at school. 
d. Be a positive role model.
7. Classroom Environment & Organisation
a. The NSW syllabus in prescribed Key Learning Areas and suggested time allocations must be reflected in each teacher’s class program. Each teacher has the responsibility to establish a class environment that is pleasant, stimulating and conductive to effective learning and one in which the ability levels of all students are catered for.
b. Differentiating the curriculum for students with learning assistance as well as gifted and talented needs must be reflected in each teacher’s programs.
c. At the beginning of each school year every teacher is expected to implement a class rule system based on the School Core Rules and the Values, Rules & Responsibilities Code. 

d. This system will include an age appropriate procedure to reinforce the rules e.g. an Assertive Discipline system that may involve first warning, name on board, three crosses then application of consequence such as time out in a buddy classroom or referral to assistant principal then principal. Classroom Rules, School Core Rules and Values, Rules & Responsibilities Code need to be revised and reinforced with students regularly and need to be displayed in the classroom. Teachers, when discussing issues with students, should always focus on the rule that has been broken, AND APPROPRIATE FUTURE BEHAVIOUR. E.G RESTITUTION
8. The Learning Support Team helps to identify, consult and plan for students with a range of support needs. Implementing effective programs support appropriate behaviour. Examples include:

·  Learning difficulties
·  Behaviour

·  Social and emotional difficulties

·  Attendance

·  Disabilities including physical and mental health

a. Learning Support Programs and Individual Learning Programs- Many students have difficulties achieving competence in at least some academic skill area (reading, spelling, handwriting, numeracy etc.). There are a range of learning programs available at the school accessed through the Learning Support Team that are aimed at students who are experiencing difficulties. Comprehensive assessment must involve consultation with the student's parents. The Support Teacher Learning Assistance (STLA) and the School Counsellor have expertise to assist in assessment. In most cases a referral for School Counsellor assessment is appropriate for eligibility for certain services, intervention and in-class support.
      
There are a range of regional and state services that may include:
· District Support Teacher for Learning Assistance

· Itinerant Support Teacher Behaviour

· Itinerant Support Teachers for Hearing or Visual Impairment 

· Special Education Classes

· Funding Support for Students with Diagnosed Disabilities

· Student Welfare 

· Home School Liaison Officer

· Out of Home Care

· Department of Community Services 

· Additional specialist services

b. NSW Department of Education and Training- Consultants and Itinerant Support teachers, (e.g. the Student Welfare Consultant, Disability Programs Consultant, Itinerant Support Teacher Integration can assist with the development of these programs).
c. Learning support programs within the school include- Reading Recovery – (Year 1); Integration Funding Support - for students with disabilities eligible for these funds; Support Teacher for Student Learning Assistance.
      d. Interagency Access and Community Nurse- In addition, the school often recommends that parents access outside services to assess and/or help with learning problems. These services include speech pathologists, audiologists, optometrists, paediatrician, psychiatrists etc. The Community Nurse/Dental team screen students for hearing, sight and dental needs on referral.
9.  Implementation of school Anti-bullying Plan, Drug Education, Child Protection and Buddy Class programs. See our Anti-bullying Plan embracing discrimination issues.  
10.  Students identified by the Learning Support Team- have access to specialised programs operating for students. E.g. students who find interaction in the main playground difficult. 
11.  Merit System- A Positive Behaviour Program as outlined in the Appendix in detail.

PROMOTION OF POSITIVE STUDENT BEHAVIOUR
The main formal strategy to promote positive student behaviour in the school is through the Positive Behaviour Program. This is supported in a climate of mutual respect. This program is very successful and is strongly supported by students, parents and staff.

Informal strategies should be implemented on a daily basis and include:

a. Staff communicating with students on a daily basis in the classroom and playground to develop a rapport and reinforce that students are cared for and that they can share any concerns with teachers;
b. Incidental praise and encouragement of students both in the classroom and in the playground;
c. Assemblies where desired behaviours can be reinforced, students reminded of expectations and given explicit instructions;
d. Student empowerment and leadership program through the Year 6 Student Representative Council;

e. Class rewards, responsibilities and incentives; and
f. Sharing of good work/deeds with team leaders or principal.

Maintenance of climate of respect where students feel that they will be listened to and that they need to speak up regarding situations where their rights are infringed upon must be nurtured by teachers, other staff and volunteer adults working with children. 
Teachers must fully and thoroughly follow up all incidents before implementing any discipline strategy or consequence. 
All students, staff and parents have the right to be heard and the right to an impartial decision.
All staff will promote and reinforce the correct way for students to address teachers, staff and adult volunteers. Co-operative and courteous behaviour will be encouraged at Colo Vale Public School at all times. This behaviour will be modelled by teachers, staff and adult volunteers.
  STRATEGIES TO RECOGNISE & REINFORCE STUDENT ACHIEVEMENT
In addition to implementation of strategies listed in the Positive Behaviour Program, (see Appendix) the following is a list of procedures for the recognition and reinforcement of student achievement:
1. Informal rewards that are integrated into quality teaching practice. Examples include:
a. Smiling, verbal praise, tone, positive gestures, stickers, compliments;
b. Actively seeking positive behaviour to acknowledge;
c. Positive comments on student work;
d. Demonstrate trust;
e. Promote and praise personal improvements;
f. Classroom recognition programs.

2. Presentation of awards, certificates of recognition and achievements at assemblies and sporting carnivals.

3. Publishing names and photos of students awarded though the Positive Behaviour Program regularly in the school newsletter. 

4. Display of students work in the classroom and showcased in the foyer.

5. Inclusion of student achievement news and photographs in the local press and school newsletter. 

6. Term Assemblies: “A Celebration of Student Achievement”. Parents and the community are invited to participate.

7. Scheduling of special events to showcase student achievement e.g. items at assembly, concerts and each term assembly.
8. Letters, phone calls and interviews that acknowledge and reinforce progress, improvement and achievement.
         MANAGEMENT OF INAPPROPRIATE STUDENT BEHAVIOUR
Student misbehaviour varies in its degree of seriousness, (i.e. the degree which a misbehaviour violates the rights of others and/or breaches Core School Rules) and its persistence (i.e. how often a student misbehaviour occurs). The overriding aim of these strategies is for the student to learn appropriate behaviours, to stop the misbehaviour and make behaviour choices to become more responsible, peaceful and/or co-operative. Sanctions should relate directly to a specific behaviour whenever possible.
This aspect of the program includes a Level System for Unsatisfactory Behaviour.
At a class level, strategies to manage inappropriate behaviours may include:

1. Teaching values and behaviour expectations. 

2. Teaching children responsibility for their own behaviours including making appropriate choices.
3. Social skills will also be taught through the PE, PD and Health Curriculum to support positive choices.
4. Negotiated class rules in a classroom context designed to support safety and maximize learning.

5. Setting limits for children by stating a positive direction first and then giving a simple choice or consequence.

Step 1 – Correction for Minor Misbehaviour: At the most basic level of discipline, corrective strategies are used to deal with minor misbehaviour in the classroom or the playground. The least ‘intrusive’ intervention should be used initially. (Note: This needs to be balanced with acknowledgement of positive behaviour as appropriate.) Examples include: Refocusing students on the task, praising students for making ‘good choices’, reminding students or asking students to restate what they should be doing, restating the rules, discussing the incident. 
Step 2 - Consequences & Strategies which are Implemented by Teacher: These are used for dealing with misbehaviour which is of a relatively low degree of seriousness or that the student continues despite the teacher's attempts at correction. These misbehaviours are defined as breaking School Core Rules. 

a. Classroom consequences: may include 
1. relocation within the class; 
2. sent to time out within class or to ‘buddy’ class; 
3. discussion about misbehaviour after class; 
4. restitution - making amends for what they have done; 
5. detention during part of recess or lunch e.g. to complete missed work or for restitution. 
6. Student sent or collected by supervisor.

7. Parents may be contacted at any time.

Teachers will record inappropriate class behaviour on a Yellow Slip.

Three episodes of inappropriate behavior(YELLOW SLIPS) will result in in a Detention(ORANGE SLIP) which will be communicated in writing to parenst. Orange Unacceptable Behaviour Slip issued for persistent or severe behaviour. Teachers may choose to issue a Warning Orange Unacceptable Behaviour Slip. Release from Face to Face Teacher and Casual teachers will also use YELLOW SLIPS in the classroom and will discuss Orange Detention Slips with the team supervisor.
b. Playground consequences: 
1. Minor consequence such as picking up litter, apology, walk with teacher, playground time out etc. 

2. More severe consequences for playground: Immediate “Time-out Zone” outside the staffroom. The behaviour is recorded on a clipboard located in the staffroom. Staff in the staffroom supervise this. The teacher who sent students to the staffroom will follow up. 
3. Orange Unacceptable Behaviour Slips issued for playground misdemeanours resulting in time out in supervised Detention Room and a note sent home. See appendix for level system with orange slips. 

4. Behaviour contract and monitoring (e.g. daily behaviour card), referral to School Counsellor, Learning Support Team or ISTB (Itinerant Support Teacher Behaviour).
Step 3 - Consequences of Serious Infringements of School Core Rules: 

Crisis Management: When a situation escalates and is beyond the resources of one teacher to handle, (in the playground or in the classroom), the teacher should send a responsible student with a red “Assistance Required” card to a member of the executive. In some instances students must be evacuated from a classroom or dangerous area to a safe area and procedures detailed in the school’s Incident Plan followed. Incidents of this nature will always involve the Principal or Acting Principal.

Step 4 - Consequences & Strategies Implemented by the Principal (or Acting Principal): These are used for dealing with misbehaviour of a serious nature such as violence or fighting, persistent disobedience, swearing at or abuse of teachers or misbehaviour that is less serious but has persisted despite the use of strategies by class and executive teachers (persistent disruptive behaviour in the classroom, aggressive behaviour towards other students, threatening other students, fighting, defying class teachers, running away from teachers, stealing or damaging school equipment). 
The strategies & consequences include:

1. Interview student. Apply procedural fairness. Assess purpose of behaviour. This provides useful information to determine the most appropriate response to address the cause as well as the specific consequence.
2. Depending on the presenting behaviours a range of responses may include: 

a. Out of class time out with principal or another teacher;
b. Restitution - the student decides how the can make amends for what they have done.

3. Interview student & teacher. Possible responses include: 

a. Review of special needs program as appropriate;
b. School detention;
c. Removal from the playground;
d. Alternative playground program; 

e. Community service to support restitution;
f. “Behaviour Monitoring Card” or “Home Communication Book”;
g. Behaviour Management Plan e.g. Class time out program, reward program    for positive choices;
h. Hand over procedure at transition points e.g. lines;
i. Warning of loss of privileges;
j. Temporary loss of privileges (such as representing the school and going on excursions);

k. Parent discussion;
l. SEE LEVEL SYSTEM;
m. Partial attendance program as part of an individual behaviour plan negotiated with the parent.
4. Interview parent(s) & student.
5. "In-school" Withdrawal- in some situations the principal can decide that a student should work by themselves in an alternate classroom setting or designated area for a period of a day or more. This may include alternative lunch and recess times. ”Class Withdrawal” and/or “Playground Withdrawal”.
a. Withdrawal means removal from current class or playground setting.   
6. Formal school suspension. Suspension is used to: 

a. Highlight to students and parents the seriousness of the situation, for the student to reflect and take responsibility for the behaviour, and to take responsibility for changing the behaviour.
b. Highlights to parent(s) or carer(s) the responsibility for taking an active role, in partnership with the school to modify the behaviour and, that the school will work with parents with a view to assist a suspended student to rejoin the school. 

c. Allows school personnel time to form a plan of correction for the student’s misbehaviour and appropriate support for successful reentry to school.
d. Refer to Suspension and Expulsion of School Students Procedures (NSW Department of Education and Training).
“The Principal must ensure that no child is discriminated against, and that the implementation of these procedures takes in to account factors such as age, individual needs, any disability and developmental level of students.”
The school principal will impose suspension consistent with the “Suspension and Expulsion of School Students Procedures”.

The Principal will immediately suspend students for certain types of misbehaviour. This is detailed in the Suspension and Expulsion of School Students Procedures (NSW DET) A synopsis includes: 
1. Violence - in which the student intentionally causes injury to or threatens serious violence against another student or teacher;

2. Possession of a firearm or prohibited weapon or use of any item as a weapon;

3. Possession of a suspected illegal substance. 

a. The Principal may choose to suspend after other welfare and discipline strategies have been applied and documented, external system support has been sought, discussions with students and parents regarding unacceptable behaviours, and provided a caution. SUCH BEHAVIOUR MAY INCLUDE PERSISTENT DISOBEDIENCE.
It is important that parents or carers are formally notified, in writing, of:

a. Serious breaches of the school rules or discipline code.
b. The consequences of the behaviour.
c. The possible consequences of any future breaches which may include suspension or expulsion in serious breaches.
Release from suspension requires:
a. A suspension resolution meeting.
Where a student is returning from suspension following an incident that involved violence or weapons, the principal must undertake a risk assessment, if he or she believes the return of the student will pose a risk to staff, students or other persons.  

BEHAVIOUR MANAGEMENT PLANS
Some students will need to have specific individual behaviour management plans developed in consultation with parents and support personnel, e.g. Support Teacher Behaviour, Student Welfare Consultant.

BEHAVIOUR RISK ASSESSMENTS
When planning to involve students in special activities, including day and overnight excursions, sporting events and other off site functions, special consideration needs to be given to special needs students and students with a history of behaviour challenges. A risk assessment should be prepared well in advance of the activity. Strategies for conditional participation of particular students should be considered. Outcomes of the risk assessment and conditional participation strategies need to be communicated to parents. 

TRAVELLING TO AND FROM SCHOOL
Children are expected to behave safely and courteously on the way to and from school. The students who do NOT meet these expectations will be notified. Suitable discipline action can be applied. e.g. Detention. This includes breaches of the NSW Ministry of Transport Code of Conduct.
POLICY EVALUATION STRATEGIES
Practices will be reviewed as the need arises. School data including detentions, impact of special need programs and the Suspension Register will be used to determine whether procedures are resulting in a reduction of discipline issues and whether or not strategies remain effective. 
Analysis of trends and patterns will provide information to support appropriate responses. Strategies will be put in place to address these issues. At risk students will also be identified as early as possible so that their needs can be met from school and regional resources. 

The formal policy will be reviewed on a three yearly cycle in consultation with the community and School Council and be updated as appropriate. 
SUPPORT PERSONNEL
	Learning Support Team


	School Principal

	School Counsellor


	Assistant Principals

	Class Teachers


	DET Student Welfare Team
(Region)

	Anti-Racist Officer and/or Delegate


	Disability and Integration Coordinator
(Region)

	Anti-Discrimination Officer

	DET Occupational, Health and Safety Unit(Region and State)

	School Funding Support Coordinator

	Itinerant Support for Behaviour
(ISTB) (Region)
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   Teacher and classroom strategies


   Playground strategies


   Restorative practices


   Crisis Management Plan


   Anti-bullying plan


   Level Behaviour Program


   Learning Support Team


   Intervention and specialist programs


   Strategies designed to address concerns


   Teach replacement behaviours


   Suspension and Expulsion Guidelines


 








   Teacher and classroom strategies


   K-6 Social skills  program


   Student empowerment program 


   Playground strategies


   Positive Behaviour Program 





   School wide programs and strategies


   Engage the community


   Engage the children





  RESPECT YOURSELF


  RESPECT OTHERS


RESPECT THE ENVIRONMENT





Positive Discipline Beavhioru





Strategies to recognise and reinforce student achievement





Strategies to manage inappropriate behaviour





Defined purpose, values, rules and expectations





Teach school wide values, rules and expectations





Promotion of positive behaviour
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